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to complete its Human Capital
® |everage your investment in Management features

Microsoft Dynamics 365 (or AX Connect hiring managers, talent acquisition specialists, and

2012) and its Human Capital prospective employees throughour Ap p | i ¢ a.nFind tHe dghtt a |
Management features applicants, and help them findyou! Ap p | i c a mtegratesowvitht a |
Elevate HR'SHC M E f e c foundatiorets harness the power of

our unique Process Wizards, enabling you to craft recruiting processes

to fit your specific business needs. You define the roles, the

e Improve the effectiveness of
your Human Resources staff

e Increase the efficiency of your processes, and the individual activities—from broad categories of
Human Resources operations tasks right down to individual fields.
and transaction processing —mw]
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e Automate Human Resources ﬁ : [E—
. Jobs by: j.l.
Policies, Procedures, %Leg}ggltmemljﬁ . . * o o
and Processes e v '
e Go to www.elevate-hr.com for Search. Apply. Get hired.
information on a” Elevate HR® Keyword Department Location

D365 and AX 2012 products

Microsoft
Pa rtner Gold Enterprise Resource Planning
. i i i . .y . . g . L. .
m= Microsoft Cloud Solution Provider The manager initiates a reqUISInon to create a new posrhon o ﬁ” ]

vacant one. Workflow routes the requisition for appropriate
approvals, which automatically creates the position, posts the job to

'\DA;;O;?E: 265 your online applicant site, and launches the rest of the recruiting
process. As an alternate strategy, you can integrate third-party job
boards directly with Elevate HR’s Ap p | 1 ¢ a and piclPup thed a |

process from there. Either way, you control what is required of
applicants, and how candidate selection proceeds. Applicants
/‘\ themselves complete all elements of their application online, and
e | e\/a te H R® interact directly with recruiters via the Portal. Finally, our H C M
, Ef e ct vteohaet@nates the onboarding process—hire a single
Taking Talent to the Top employee or hire a thousand, all with a simple click of your mouse!
www.elevate-hr.com
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For more information about our products and services, visit W w W .
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Configure separate roles for Managers,

Applicants, Recruiters, and current
Employees

Utilize Elevate HR’s exclusive Wizard
technology to design role responsibilities,
right down to the fields displayed and
required in each process step

Allow prospective employees to create a
personal account on your branded website
and to establish a direct and ongoing
relationship with you

Provide Applicants with mobile options
through our Responsive User Interface

Enable Applicants to shop for jobs within
your organization, and to apply for those
positions that best fit their skillsets

Integrate with third party products to get
the best of both worlds: source talent
through existing and proven candidate
channels and still automate onboarding
processes within Dynamics 365 HCM

Communicate and interact directly with
applicants, guiding them through the
application and interview process

Offer jobs to applicants and roll them
seamlessly into the onboarding cycle using
HCM Effectiveness Wizards and Approval
Flows

info@elevate-hr.com
+1973-917-3230
+1 877-968-4440
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Taking Talent to the Top
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Solution Architect for Dynamics AX

Empower your future.

Applicant Self-Service gives direct update access to applicants to create
and maintain their personal resume information, and to provide required
new hire documentation

view OPTIONS ~ ©

Execution summary
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HCM Effectiveness Features automate the onboarding process—hire a
single employee or hire a thousand, all with a simple click of your mouse!
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